
Part-time 

Permanent status 

 Less than 30 hrs. a week 

 20-29.9 hrs. per week 

(prorata benefits) 

 Less than 20 hrs. (no 

benefits) 

 Eligibility for benefits must 

be determined at the time 

of the initial assignment 

when the assignment status 

changes 

Interim status 

 Not more than 6 

consecutive pay periods 

(after 6 months, the 

reemployed retiree should 

not still be working in the 

same position, same class 

nor with the same students) 

 Individual must be filling in 

for an incumbent who is 

expected to return 

 No benefits 

 Two individual may share 

the assignment with the 

same LEA to satisfy and met 

requirements of the 

assignment in six months 

increments 

Temporary status 

 Not more than 6 

consecutive pay periods 

(after 6 months, the 

reemployed retiree should 

not still be working in the 

same position, same class 

nor with the same students) 

 Individual must be filling in 

for an incumbent who is 

expected to return 

 No benefits 

 Two individual may share 

the assignment with the 

same LEA to satisfy and met 

requirements of the 

assignment in six months 

increments 

Substitute  

 Filling in for an individual on 

paid leave 

 No Benefits 

Fee for Service 

 No benefits 

 A classroom teacher can’t 

be hired under a “Fee for 

Service” 

 

Do No Use Description:  

Long Term Substitute  

 

 

 

Full-time 

Permanent status 

 More than 30 hrs. a week 

(prorata benefits) 

 Eligibility for benefits must 

be determined at the time 

of the initial assignment 

when the assignment status 

changes 

Interim status 

 Not more than 6 

consecutive pay periods 

(after 6 months, the 

reemployed retiree should 

not still be working in the 

same position, same class 

nor with the same students) 

 Individual must be filling in 

for an incumbent who is 

expected to return 

 No benefits 

 Two individual may share 

the assignment with the 

same LEA to satisfy and met 

requirements of the 

assignment in six months 

increments 

Temporary status 

 Not more than 6 

consecutive pay periods 

(after 6 months, the 

reemployed retiree should 

not still be working in the 

same position, same class 

nor with the same students) 

 Individual must be filling in 

for an incumbent who is 

expected to return 

 No benefits 

 Two individual may share 

the assignment with the 

same LEA to satisfy and met 

Substitute  

 Filling in for an individual on 

paid leave 

 No Benefits 

Fee for Service 

 No benefits 

 A classroom teacher can’t 

be hired under a “Fee for 

Service” 

Tutors:  Part-time temporary with 

ending date 

Athletic Coaches: 

 Coach:  faculty member 

permanent until resigns 

 Non-faculty Coach:  non-

faculty member permanent 

getting paid a stipend until 

resigns 

 Non-faculty Volunteer 

Coach:  TBD 


